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Almighty God, 
We praise and bless you for those 

whom you have sent in the power of the Spirit 
to preach the Gospel to all nations. 

We thank you that in all parts of the earth 
a community of love has been gathered together 

by their prayers and labors, 
and that in every place your servants call upon your Name. 

 
Look graciously on your Church, 

and so guide the minds of those who shall 
choose a rector for this parish, 

that we may receive a faithful pastor, 
who will care for your people and equip us for our ministries. 

 
Through Jesus Christ our Lord. 

Amen 
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MISSION 
 
The Mission of Saint Paul's is to proclaim the Good News of Jesus Christ. 
 

INTRODUCTION 
 
The Search Committee of Saint Paul’s Episcopal Church, Kennewick, Washington, in the 
Diocese of Spokane, prepared this profile as a part of the search process for finding a new 
rector.  This profile defines the aims and dreams of the St. Paul’s congregation as well as 
providing introductory information on the community. 
 

DIOCESE OF SPOKANE 
 
The parishes of the diocese are grouped into a Deanery structure based on geography.  
Besides St. Paul’s, other parishes in the Snake River Deanery include All Saints’, 
Richland, Church of our Saviour, Pasco and St. Paul’s, Walla Walla. 
 

DESCRIPTION OF PARISH 
 
Membership Profile 
 
If St. Paul’s had a motto it would be “Welcome Home to Your Family!”  The 
congregation at the church is welcoming and loving.  We support one another in our 
spiritual as well as everyday lives.   
 
St. Paul's Episcopal Church is a small to mid-sized congregation with a diverse 
membership consisting of a large number of retired individuals.  As a part of our outreach 
mission, we have been actively involved in supporting the relocation of Sudanese 
refugees.  As a result we have a large number of Sudanese families who attend St. Paul’s.  
The Sudanese population within St. Paul’s is where the church sees its largest growth.  
There are few young families or youth at church which is something the parish would 
like to correct.  Many of our congregation has attended St. Paul’s for over 20 years.    
 
Our congregation is active in a number of ministries including outreach (need-based and 
spiritual), lay ministry, community involvement, youth ministries, and parish life.   A 
majority of our congregation attends church on a regular basis and is active in various 
ministries of the church.  Many of our parish call St. Paul’s their second home and 
family.     
 
Most of us deeply appreciate the fine liturgy and moderate ceremony of the Episcopal 
Church, but welcome the need for other services such as contemporary and Sudanese 
services.  This helps us meet the needs of our diverse congregation.  We love the richness 
of our traditional hymns, but would also like to introduce contemporary and folk music 
into one or more of our services.    
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Within the existing family, we struggle with the contemporary issues of the national 
church and pray for a resolution to the conflict along traditional lines.  With our diverse 
background, we would like to see more unification between the different groups within 
our parish. 
 
Above all, we feel blessed by the Lord with a faithful, loving and accepting family.  We 
desire to become a vibrant, growing parish with more youth and young families.   

Worship 

In our worship at St. Paul’s, we seek to glorify God.  Our mission as children of God is to 
live a spiritual life and spread the good news.  We enjoy the rich spiritual and liturgical 
history of the Episcopal Church.  We are an openhearted, dynamic, dedicated, and joyful 
group of disciples.   
 
We expect worship at St. Paul’s to continue evolving under new leadership while 
maintaining traditional services as well.  We would like to continue services utilizing the 
traditional Rite II format, while welcoming and growing our Praise and Worship and 
Sudanese services.  The parish has also regularly participated in Morning and Evening 
Prayer services.  Our current worship schedule includes Sunday and mid-week services. 
Each Sunday for 30 years, St. Paul’s Lay Readers have held services at local nursing 
homes.  The parish will continue the special services held throughout the year on major 
feast days such as Easter, Pentecost, Christmas and other special occasions.   
 
We are blessed with a beautiful pipe organ, an accomplished organist and a group of 
dedicated choristers. Thus most 10:30 a.m. services are “sung” more than “said.”  
Periodically we are treated with a pianist and guitarist for services. 
 
The Children’s Christian Education program offers classes for children from Preschool 
through 12th grade.  Our Sunday school uses Episcopal curriculum. The program is 
budding currently with a dedicated volunteer teaching staff and about 15-20 children.  
During the summer, St. Paul’s holds an eventful week of Vacation Bible School.    
 
The Rector and laity share the leadership of adult education. A variety of programs is 
offered Sunday mornings at 9:00 a.m. between services. Holy Scripture provides the 
basis for most programs, supplemented by contemporary and community concerns. 

 



St. Paul’s Parish Profile 

 5

 

Facilities 

St. Paul’s Church is sited on a 1.8-acre lot in a residential neighborhood and on a major 
arterial.  The main parking lot on the north side of the church has space for 50 cars.  The 
south lot has paved parking for 5 cars and unpaved (gravel) space for many more. 

The central part of the church building, comprised of the chancel, nave and narthex, 
measures 115 by 35 feet, oriented east to west.  The nave seats 210 to 280 depending on 
how friendly you are.  The pipe organ and choir are at the east end behind the altar.  The 
nave is long, narrow, and high, which produces good acoustics. 

A wing to the south of the altar contains offices and sacristy.  A small chapel, which seats 
26, is located to the north.  South of the narthex is a wing containing the choir vesting 
room, rest rooms and a large meeting room known as the Fireside Room.  Groups use the 
Fireside Room with library and kitchenette for adult education, vestry and committee 
meetings, fellowship activities, coffee hour, and community meetings. 

An aesthically pleasing, well-cared for columbarium with space for 134 urns is located in 
a fenced-in courtyard on the north side of the building. 

A parish hall, which readily seats 60 for dinner, is located in the undercroft along with a 
kitchen, classrooms, Sunday school office, nursery, organ blower room, rest rooms, 
janitor’s storage, Troop 169 Boy Scout closet, and furnace room.  The undercroft was 
remodeled in 1999 to provide five classrooms, a nursery, handicap accessible restrooms, 
a parish hall, and storage area. 
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History 

By the grace of God, St. Paul's Episcopal Church of Kennewick was established over 
ninety-five years ago in 1908.  That same year the first church building for the parish was 
built.   

A few years later, the church building was moved to a new site at 619 West Albany 
Avenue.  The Rev. Hamilton Bartlett, the first resident priest at St. Paul's, came with his 
wife, Amy, from Rhode Island to serve as Vicar. 

The first bishop to serve Eastern Washington and Oregon was the Rt. Rev. Lemuel 
Wells.  Bishop Wells was a man of considerable vigor, and went about his visitation 
duties throughout the Missionary District as a circuit rider, on horseback. 

In 1915 to 1917, Dean Alfred Lockwood of the Spokane Cathedral served as a 
missionary to the Pasco and Kennewick churches.  At this time the only connection for 
the two cities across the Columbia River was the railroad bridge.  

Rev. Charles W. May with his family came to serve as Vicar of St. Paul's in 1954.  The 
next year, in 1955, St. Paul's became a parish.  That same year, the present site of St. 
Paul's was purchased and a rectory was built on the site.  Ground was broken for the new 
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church in June, 1958, and the first services were held on December 7 of that year.  In the 
same year the Diocese of Spokane was formed from the former Missionary District 

Father May accepted a call to Lewiston, Idaho in 1970.  In early 1971 The Rev. Thomas 
G. Russell was called as rector.  Father Russell remained in our parish for three and one- 
half years.  His warmth and friendliness added measurably to the fellowship that now 
distinguishes our parish.  His years at St. Paul’s were characterized by opening of the 
doors to new ideas, introduction of new worship forms and reintroduction of some old 
traditions.  Father Russell was called to a new position in Clearfield, Pennsylvania, in 
October 1974. 

The Rev. Julian Jones became Rector in 1975 and remained until his retirement in 1993.  
During this period the rectory was sold; the Fireside Room and Columbarium were 
constructed; the Narthex and main entrance were expanded and modernized; the Nave 
and Sacristy were extensively remodeled; and a pipe organ was installed.  In addition, the 
parking lot was paved and lighted; the church grounds were landscaped; and major 
structural reinforcements were made to the ceiling over the Nave and Sanctuary. 

The church was re-roofed in 1984.  Then, just after Christmas, the nave and sanctuary 
were completely renovated and remodeled by parishioners in preparation for a new pipe 
organ.  The altar was moved forward to the top of the chancel steps; the choir was moved 
behind the altar; new altar rails, aisle carpeting and floor tiles were installed; and the 
walls were painted.  In May of 1985 the pipe organ was installed against the east wall.   

Following Father Julian's retirement, the Rev. Dr. Peter Kalunian was called as Rector in 
1994.  He rapidly instilled a new sense of purpose in the parish.  The congregation had 
grown to the point where our education, public service, and fellowship missions were 
severely hampered by lack of room.  Fr. Kalunian was responsible for welcoming a large 
group of Sudanese refugees, organizing missionary trips to Belize, introducing the 
ALPHA program, and starting the Contemporary Praise & Worship and Sudanese 
Worship Services.   

In March 2004, Father Kalunian was called to a position in Bellevue, Washington.  The 
new ministries and energies he introduced have moved us forward in proclaiming the 
Good News of Jesus Christ. 

In 2004, the Rev. Lynn Yule was ordained as Deacon.  She is currently serving in a 
significant role during the transition period.  

Budget 
 
St. Paul’s financial condition has suffered by significant losses of membership and 
attendant decreases in offerings since 1997 and especially after the general convention of 
2003.  Prominent among possible reasons is dissatisfaction with what are seen as non-
traditional movements within the church. 
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Several membership losses occurred in 1999 and 2000, just as we were well into a major 
capital fund campaign and construction program to upgrade the undercroft and Sunday 
school facilities. Pledges in 2000 dropped approximately 11% from the level of 1999. 
This affected the ability to raise funds and complete the project without major impact on 
finances. The project was successfully completed with a major contribution of labor by 
members and a large loan from the diocese, which has been repaid. The number and 
amount of pledges recovered very well in 2002 as a result of an aggressive stewardship 
campaign. Following the controversy resulting from actions of General Convention of 
2003, pledges for 2004 dropped by 11 units and $23,421. 
 
Another result of St. Paul’s uncertain finances in recent years was accumulation of a 
large debt to the diocese in the form of arrears in the diocesan asking. This debt has been 
reduced by $30,550 in two years and is now at $38,284.  Half of this reduction and over 
$17,000 of payments on the building loan were achieved by income from rummage and 
antiques sales put on by a group of very dedicated parishioners, rather than by pledge and 
general income. 
 
The table below provides the operating receipts and expenses for calendar years 2002-
2005.  Actual results for the years 2002 through 2004 are listed along with budget 
projections for the coming year.   Expenses for 2005 assume a full time rector for the 
entire year.  This allows for comparison between 2005 and previous years.   
 
BUDGET EVALUATION 2005 
SAINT PAUL'S EPISCOPAL CHURCH 
OPERATING RECEIPTS 

2002 
ACTUAL 

 

2003 
ACTUAL 

 

2004 
ACTUAL 

 

2005 
BUDGET 

 
1  General Contributions $138,495.00 $136,486.00 $111,268.00 $114,000.00
2  Gifts Designated for Operations $2,317.00 $1,820.00 $210.00 $500.00
3  Misc Coffee/Tracts/Bldg Use $1,420.00 $1,059.00 $1,308.00 $1,200.00
4  Special Offerings/Holidays $4,942.00 $5,132.00  *   * 
5  Undesignated Loose Offering  * $1,749.00 $1,696.00 $1,700.00
6  For Asking & Special Projects $766.00 $8,664.00 $27,793.00 $15,000.00

 
TOTAL OPERATING RECEIPTS $147,940.00 $154,910.00 $142,275.00 $132,400.00
TOTAL EXPENSES $155,107.00 $170,239.00 $138,330.00 $170,099.00

 
SURPLUS/DEFICIT -$7,167.00 -$15,329.00 $3,945.00 -$37,699.00

* Included in the General Contributions. 
 
We are actively evaluating actions to support and improve our pastoral ministry and our 
financial situation. 
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PARISH LIFE 
   
Parish Organizations 

There are numerous organizations within the parish, with many dedicated volunteers 
heading up these activities.  Our ministries include those within the parish and those in 
support of the local community.  Worship volunteers include lay ministers, acolytes, the 
altar guild, and musicians.  Lay Eucharistic Visitors take communion to the sick and 
house bound.  Lay Readers conduct Sunday services at the Kennewick Life Care facility.  
We also have a dedicated Deacon who is strength to the parish during our time of 
transition. 

Other organizations such as the Thursday Morning men’s group look after the facilities 
and provide the upkeep of the grounds.  St. Monica’s Guild supports the youth by 
providing scholarships to Camp Cross. A very dedicated group of parishioners holds 
rummage sales two to three times a year that have raised large funds to help with various 
expenses of the church. 

St. Paul’s has some fantastic cooks and bakers who provide a monthly Feast Day dinner 
as well as a Mother’s day Brunch.  In addition, they sponsor the annual Thanksgiving 
Dinner at the church. The choir cooks and serves an annual Shrove Tuesday Pancake 
Supper.  There are also many dedicated individuals who support the coffee hour after 
Sunday services to allow the parish family to socialize with fellow parishioners.  

Although the youth population at St. Paul’s is small, they are very dedicated to their faith.  
There are a number of faithful teachers led by our Christian Education director who make 
sure the children are provided with an opportunity to learn God’s word and how to apply 
His teachings to everyday life.  In addition to Sunday morning classes, the Junior and 
Senior High youth meet every other week for fun and fellowship.  

Outreach 

Outreach at St. Paul’s includes a wide variety of activities.  Support to the local 
community and parish includes: 

• Donations to the local food bank 
• Monetary support to the Tri-City Chaplaincy 
• Transients and Others with Needs (T.O.W.N.) 
• The Souper Bowl fundraising event 
• Conducting Sunday services at a local nursing home. 
• The Angel Tree 
• Thanksgiving Baskets 
• Support to Sudanese refugees. 
• Musical events involving community groups and the organ 
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On an international level, St. Paul’s is involved in the following activities. 

• Medical missionary in Honduras 
• Construction and medical missionary teams to our companion Diocese of 

Belize 
• Christian ministry in Siberia, Russia. 

St. Paul’s is home to the following groups. 

• Boy Scout Troop 169  
• Alcoholics Anonymous 
• PRISM (Christian Weight Loss Group) 
• Mother’s of Preschoolers (MOPs).  

The Vestry designates each Sunday’s loose offering for a different purpose such as 
discretionary funds, Sunday school and Outreach. 

Ecumenical Relationships 

St. Paul’s has historically joined with local Lutheran churches for a service in the park 
and the Taize service during Holy Week.  Most recently, St. Paul’s worked with Lord of 
Life Lutheran Church to hold Vacation Bible School.  The week culminated in a 
combined service where children from both congregations participated. 

St. Paul’s has participated in ecumenical Thanksgiving services and an annual Christmas 
Choral Festival sponsored by the American Guild of Organists which involves as many 
as ten choirs from the Tri-Cities area.   

PARISH GOALS 

Above all, we as a congregation would like to move from a condition of survival to one 
of growth and positive energy. 

St. Paul’s is currently composed of three distinct groups.  These groups include the older 
congregation, the youth and young families, and the Sudanese Community.  One of the 
largest challenges facing St. Paul’s is for these groups to come together as one united 
family. 

St. Paul’s currently has a list of five-year goals which include the maintenance and 
upgrade of the facilities, to encourage ministries within the church, to provide Christian 
Education to all ages, to continue to celebrate the sacraments in various formats, and to 
encourage involvement in ministries outside the church.  Specifically, our objectives 
include the following: 
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1. To revive and invigorate the congregation, encouraging them to participate in and 
invite others to participate in worship. 

2. To be a more cohesive family that is inclusive of the diversity within the parish.   

3. To have a more active youth program. 

4. To encourage individuals to share their time, talent and treasure. 

St. Paul’s is a warm loving church open to the community with involvement in outreach 
as well as in-reach.  We will continue to encourage members to share their talents in the 
service of God.  The church offers a place to learn about God and a place to praise and 
worship Him.  As our congregation is aging, members want to attract youth and young 
families.  With this goal in mind, our youth programs must be strengthened. 

LEADERSHIP 

Leadership for St. Paul’s is provided by the Vestry, which is comprised of twelve 
dedicated members who meet monthly to ensure that St. Paul’s is fulfilling its mission 
and functioning responsibly, both administratively and financially.  The members of St. 
Paul’s Vestry serve three- year terms.  In addition to the Rector, the Vestry includes a 
Rector’s Warden (appointed by the Rector), a Building and Grounds Warden, a Treasurer 
and a Clerk of the Vestry.   

St. Paul’s paid staff consists of a rector, a secretary, an assistant secretary, an organist, 
and a part-time Children’s Christian Education Director.  Sexton’s duties are fulfilled 
using a contracted service.  There is one nonstipendiary deacon.  A dedicated group of 
volunteer staff including the altar guild, Lay Eucharistic visitors, lectors, lay readers, 
chalice bearers, acolytes and musicians add to the quality of the services.  Other 
ministries at St. Paul’s include ALPHA, Buildings & Grounds, Christian Education, 
Intercessory Prayer, Greeters, Coffee Hour Hosts, Life Care Ministry, Parish Life, 
Outreach, Parish Nursing, St. Monica’s Guild, Ushers, Youth Group, Boy Scouts, 
Tuesday Bible Study Group, the Columbarium, Pastoral Care, and Finance. 

OUR RECTOR 
 

St. Paul’s Episcopal Church is seeking its next rector to lead our family in its spiritual 
journey.  We are looking for a person who can engage, lead, and inspire growth in our 
parish.  Our Rector should be a spirit-filled, faithful man or woman of God.  He/she 
should be a person of honesty, who will stand by his/her convictions.  We would like a 
Rector whose sermons will not only instruct us, but inspire us and guide us in our daily 
lives.  A firm belief in the Bible and the Gospels and its teachings is necessary.  We 
desire a person who can comfort us in times of trouble or sorrows, and give us advice at 
difficult times.  Our priest should also be there when we celebrate and commemorate the 
times of joy and happiness in our lives. 
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The next Rector of St. Paul’s should possess: 

• Integrity, warmth, and a commitment to spiritual growth encouraging others in 
their spiritual growth by providing a strong example. 

• Effective interpersonal skills, compassion, and humor with strong team-building 
skills. 

• Written and verbal communication skills including strong listening, speaking and 
writing skills.  

• Ability to supervise church staff and volunteers involved in the many ministries of 
the church, and inspire others to become involved. 

• Recognition of and appreciation for the traditional Christian values of marriage. 

• A personal life style commensurate with traditional Christian values. 

Duties of this position include: 
 
Worship and Liturgy 

• Lead worship including both traditional and contemporary services. 

• The ability to deliver timely strong sermons that meaningfully relate Scripture to 
the challenges of everyday life. 

• Administer sacraments. 

Christian Education 

• Take responsibility for Christian education directly and as a shared ministry. 

• Teach people of all ages how to understand God’s message and live in the 
Christian faith. 

• Implement programs which will motivate participation by the congregation. 

• Interact with the youth and children in the Children’s Christian Education 
program and youth group. 

• Provide leadership in establishing and sustaining opportunities for young people 
to gather in fellowship and to grow spiritually. 
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Spirituality 

• Encourage spiritual development of St. Paul’s members; express spiritual values 
in everyday life. 

• May sensitively share aspects of their personal spiritual journey. 

• Inspire the congregation on its spiritual journey together. 

Shepherding 

• Help all members of St. Paul’s to feel included and appreciated. 

• Work with others to attract new members, especially youth and young families, 
and retain the current members. 

• Enhance the processes developed for welcoming and involving newcomers in the 
church. 

• Be a mediator who can bring people together in discussion and create an 
atmosphere where all opinions are valued. 

• Work to integrate the diverse groups of the church into a unified Christian family. 

Pastoral Counseling 

• Minister to the pastoral needs of the parish including regular visits to parishioners. 

• Work with others to develop an in-reach program involving visits in times of 
grief, loss, illness, transition, or turmoil as well as periodic interaction with other 
members of the congregation. 

• Provide effective counseling on common family, marital, or work-related 
problems. 

Administrative Skills 

• Effective team-builder motivating lay leaders and staff.   

• Make decisions effectively; demonstrate practical problem-solving skills. 

• Understand the physical plant operations. 

• Demonstrate fiscal responsibility and make decisions in the best interest of the 
parish. 
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Leadership 

• Balance personal involvement with necessary delegation.   

• Know when and how to productively push members out of their comfort zones to 
foster deep spiritual growth. 

• Provide leadership establishing and implementing the goals of the parish.   

• Implement change when necessary. 

• Value and encourage lay leadership in their ministries. 

• Use compromise and diplomacy in decision-making. 

• Participate in denominational activities on diocesan or national level. 

Stewardship 
 

• Inspire more members to use time, talent, and treasure as an expression of 
Christian faith. 

 
The Role of the Parish 

Recognizing that our needs and desires for a new Rector are considerable, we, the 
members of St. Paul’s Church, pledge to support our Rector by: 

• Welcoming with warmth and affection our new Rector and family, and assisting 
them with adjustment into the community. 

• Being open to new ideas and challenges. 

• Offering prayer, friendship and love. 

• Being tolerant of mistakes and misjudgments. 

• Being faithful in church attendance and generous of time, talent and treasure. 

• Providing for the compensation of our Rector in accordance with current diocesan 
standards. 

• Working with renewed energy to promote the growth of the parish. 
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OUR COMMUNITY 

The city of Kennewick is situated in southeastern Washington State, about 30 miles north 
of the Oregon border.  Kennewick is the largest of three cities (Richland, Pasco and 
Kennewick) known collectively as the Tri-Cities and located on the Columbia River near 
the confluence of the Columbia with the Snake, the Yakima, and the Walla Walla Rivers.  
Kennewick has a population of about 78,600 and an extensive suburban area surrounds 
the city proper.  The total population of the greater Tri-Cities area is in excess of 208,000.    
The Columbia and other rivers provide plentiful water for agriculture, industry, and 
recreation.  Two major cities, Seattle, Washington, and Portland, Oregon, are about 4 
hours or 200 miles distant to the west.   

The name Kennewick comes from the local Indian language, meaning, “winter paradise”.  
Kennewick’s first Native American residents spent their winters on the banks of the 
Columbia River where the temperatures were mild, fish abounded in clear cold water and 
horses had plenty of native grasses to graze.  The hills to the south are called the “Horse 
Heaven Hills” for good reason.  The first white men in the area were explorers Lewis and 
Clark who camped at the mouth of the Snake River for several days on their journey to 
the Pacific.  Beginning as a small farming community, Kennewick was incorporated in 
1904 and served as a construction camp for workers of the Northern Pacific Railroad. 
Settlers followed the railroad; commerce developed along the river; and farming and 
ranching activities grew.  With the coming of the Hanford Nuclear Reservation to 
Richland early in World War II, a seed was planted for major technological and 
population expansion to the area, as we know it today. 

The Cascade Mountains separate the more humid coastal areas of Washington from the 
eastern part of the state.  Kennewick is on a desert plateau, largely covered with sand, 
sagebrush, and lava rock.  Summers in the area tend to be dry and hot with generally 
pleasant weather from mid-spring through October.  Winters are normally mild with little 
snow.   

The economy in the area has been dominated by the Hanford Site since its inception 
during World War II.  Currently, under the direction of the Department of Energy, 
Hanford is engaged in the largest environmental cleanup program in the world.  The 
Hanford Site still remains the largest employer in the Tri-Cities area.  Over the years, the 
local economy and employment rates have waxed and waned with variations in emphasis 
on nuclear projects.  Federal, state, and local governments as well as local business 
organizations are working actively to promote diversification and develop a more evenly 
balanced economy. 

Agriculture is also a major contributor to the economy of the area.  With the advent of 
modern irrigation methods, production of irrigated crops has expanded rapidly 
throughout the Columbia Basin.  Food processing and distribution forms have moved in 
large numbers and several agricultural chemical plants operate in the area.  The 
production of premium vintage wines is expanding rapidly. 
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Six school districts serve the Tri-Cities area including the Richland, Pasco, Kennewick, 
Finley, Columbia-Burbank, and Kiona-Benton school districts.  Columbia Basin College, 
Heritage College, Trend College, City University and Washington State University 
Richland Campus provide business training, associate, bachelor and advanced degrees.  

The Tri-Cities includes three full-service hospitals offering the utmost in professional 
medical care. Many doctors and medical professionals are relocating to the Tri-Cities.  
Specialty care is provided by state-of-the-art centers, such as the Tri-Cities Cancer 
Center, the Kidney Center, Tri-City Hospice, and the Pacific Cataract and Laser Institute.  

The Tri-Cities offers a variety of sports and cultural activities for individuals to 
participate in or watch.  Sports enthusiasts can participate in amateur sports or cheer on 
local professional teams.  There are more than 21 recreational parks in the Tri-Cities area 
alone; not including the eight National Wildlife Refuges, Nature Reserves and trails 
within the region.  Four driving ranges and ten beautiful golf courses (including a desert-
target course) challenge the enthusiast.  The neighboring rivers provide opportunities for 
participation in water sports.       

There are numerous music and drama groups which provide entertainment to the area.  
The Tri-Cities and surrounding areas host a number of museums for the enjoyment of the 
community.  Every year numerous festivals celebrate the diverse interests of our cities 
providing hours of entertainment for residents and fun for visiting family and friends.  
Technical and community libraries are available for those who enjoy reading, or 
researching topics of interest.  For those into winter sports, there are several ski areas 
within a few hours drive from the Tri-Cities.  Opportunities for children to participate in 
sport are provided by the schools and local community organizations. 

The Tri-Cities has access to the third largest airport in the State of Washington, and 
public bus transportation.   

For further information on St. Paul’s or the neighboring communities, visit the websites 
provided below.  Community packets and other information are available upon request.   

Description Website 
Visitor and Convention Bureau www.visittri-cities.com 
City of Kennewick  www.ci.kennewick.wa.us 
City of Richland www.ci.richland.wa.us 
City of Pasco www.ci.pasco.wa.us 
Kennewick School District www.ksd.org 
Richland School District www.rsd.edu 
Pasco School District www.pasco.wednet.edu/psd2/index.html 
Tri-City Prep Catholic School www.tcprep.org 
Christ the King Catholic School www.christthekingschool-richland.com 
St. Patrick’s Catholic School www.rc.net/spokane/st_patrick/ 
Bethlehem Lutheran School www.blcbls.org 
Liberty Christian School www.libertychristian.net 
Columbia Basin College www.cbc2.org 
Washington State University www2.tricity.wsu.edu 
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In Conclusion, we wish to extend our heartfelt thanks for your review and consideration 
of our profile.  Please feel free to contact us if you have further questions. 


